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ABSTRAK

Penelitian ini bertujuan untuk menganalisis dan membuktikan adanya pengaruh
kompetensi pegawai dan pengembangan Karir terhadap kinerja pegawai pada
Dinas Perindustrian dan Perdagangan Provinsi Jawa Tengah. Penelitian ini
menggunakan metode kualitatif. Sampel dalam penelitian ini dihitung berdasarkan
rumus slovin yang berjumlah 117 responden. Teknik analisis data yang digunakan
adalah regresi linier berganda. Berdasarkan hasil analisis data dengan
menggunakan uji parsial (uji t), kompetensi pegawai berpengaruh secara
signifikan terhadap kinerja pegawai dibuktikan dengan nilai koefisien regresi
sebesar 0,615 pada nilai signifikansi 0,000 sehingga hipotesis pertama diterima.
Pengembangan Kkarir berpengaruh secara signifikan terhadap kinerja pegawai
dibuktikan dengan nilai koefisien regresi sebesar 0,293 pada nilai signifikansi
sebesar 0,000 sehingga hipotesis keduapun diterima. Hasil uji ketepatan model
dilakukan menggunakan uji F memiliki nilai sebesar 106,437 dengan nilai
signifikansi sebesar 0,000. Nilai koefisien determinasi sebesar 0,663. Hal ini
berarti kemampuan variabel independen dalam menjelaskan variasi variabel
dependen adalah sebesar 66% sedangkan sisanya sebesar 34% dijelaskan oleh
variabel independen lain di luar model.

Kata Kunci : Kompetensi Pegawai, Pengembangan Karir, Kinerja Pegawai.
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ABSTRACT

This study aims to analyze and prove the influence of employee competency and
career development on the performance of employees at the Department of
Industry and Trade of Central Java Province. This study uses a qualitative
method. The sample in this study was calculated based on Slovin formula which
amounted to 117 respondents. The data analysis technique used is multiple linear
regression. Based on the results of data analysis using a partial test (t test),
employee competency has a significant effect on employee performance as
evidenced by the regression coefficient of 0.615 at a significance value of 0,000 so
that the first hypothesis is accepted. Career development has a significant effect
on employee performance as evidenced by the regression coefficient of 0.293 at a
significance value of 0,000 so that both hypotheses are accepted. The results of
the model accuracy test are carried out using the F test having a value of 106.437
with a significance value of 0.000. The coefficient of determination is 0.663. This
means that the ability of the independent variable in explaining the variation of
the dependent variable is 66% while the remaining 34% is explained by other
independent variables outside the model.

Key words : Employee Competency, Career Development, Employee
Performance.
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