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ABSTRAK 

Tujuan yang dicapai dalam Penelitian ini yaitu untuk mengetahuidan 

membuktikan apakah Reward dan Punishment berpengaruh terhadap kinerja 

karyawan Departemen Developmen PT.Indomarco Prismtama Cabang Semarang. 

Pengumpulan data dilakukan dengan menyebar kuesioner kepada 68 karyawan 

Departemen Developmen PT.Indomarco Prismatama Cabang Semarang. Metode 

analisis data menggunakan analisis regresi linier berganda dengan menggunakan 

SPSS 22. Hasil penelitian ini menunjukan bahwa ada pengaruh positif dan 

signifikan antara variavel reward terhadap kinerja karyawan dengan diperoleh 

nilai t hitung sebesar 9.865> t table yaitu sebesar 1.66864 dengan nilai 

signifikansi atau probabilitas 0,000< taraf signifikansi 5% atau 0,05. Hasil 

penelitian ini menunjukan bahwa ada pengaruh positif dan signifikan antara 

variavel punishment terhadap kinerja karyawan dengan diperoleh nilai t hitung 

sebesar 2.034> t table yaitu sebesar 1.66864 dengan nilai signifikansi atau 

probabilitas 0,046< taraf signifikansi 5% atau0,05. Dari hasil pengujian 

didapatkan angka F hitung antara variable bebas terhadap variable terikat secara 

simultan sebesar 56.286>F table yaitu sebesar 3,13 dan nilai probabilitas 0,000 

lebih kecil dibandingkan taraf signifikansi 5% atau 0,05, artinya  model regresi 

pada penelitian ini dinyatakan fit atau layak sebagai model penelitian atau ada 

pengaruh  yang positifdan signifikanantara reward dan punishment secara 

simultan terhadap kinerja karyawan di Departemen Developmen PT.Indomarco 

Prismtama Cabang Semarang. Dan dari ujiAdjusted R Square didapat nilai 

sebesar 0,623 atau 62,3% hal ini menunjukkan bahwa 62,3% kinerja karyawan 

dapat dijelaskan oleh variabel reward dan punishment, sedangkan sisanya 

sebanyak 37,7% dijelaskan oleh variabel lain yang tidak diteliti 

 

Kata Kunci :Reward, Punishment, KinerjaKaryawan 
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ABSTRACT 

The objectives achieved in this study were to find out and prove whether 

Reward and Punishment had an effect on the performance of employees of the 

Department of Development of PT. DomarcoPrismtama Semarang Branch. Data 

collection was conducted by distributing questionnaires to 68 employees of the 

Department of Development of PT. DomarcoPrismtama Semarang Branch. The 

method of data analysis uses multiple linear regression analysis using SPSS 22. 

The results of this study indicate that there is a positive and significant influence 

between variavel reward on employee performance by obtaining t count value of 

9,865> t table that is equal to 1.66864 with a significance value or probability of 

0,000 significance of 5% or 0.05. The results of this study indicate that there is a 

positive and significant influence between variavel punishment on employee 

performance by obtaining t-count value of 2.034> t table that is equal to 1.66864 

with a significance value or probability of 0.046 <5% or 0.05 significance level. 

From the test results obtained F count between independent variables 

simultaneously on the dependent variable is 56.286> F table which is equal to 

3.13 and the probability value of 0.000 is smaller than the significance level of 

5% or 0.05, meaning that the regression model in this study is declared fit or 

feasible as a research model or there is a positive and significant influence 

between reward and punishment simultaneously on the performance of employees 

in the Department of Development of PT. DomarcoPrismtama Semarang Branch. 

And from the Adjusted R Square test obtained a value of 0.623 or 62.3% this 

shows that 62.3% of employee performance can be explained by the variable 

reward and punishment, while the remaining 37.7% is explained by other 

variables not examined 

 

Keywords: Reward, Punishment, Employee Performance 
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