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ABSTRAKSI 

 Penelitian ini bertujuan untuk menganalisis Pengaruh Kualitas Sistem Informasi 

Akuntansi Berbasis Komputer Menggunakan System Application And Product In 

Data Processing (SAP) Terhadap Kinerja Karyawan (Studi Kasus Pada PT Pinnacle 

Apparels Semarang Tahun 2016). Sampel dalam penelitian ini adalah 30 respoden 

(The Sample of this study is 30 responder). Hasil dari uji analisis regresi diketahui 

persamaan sebagai berikut : Y= 13,362+0,820X1+0,541X2+0,969X3+0,670X4. 

Konstanta sebesar 13,362 berarti bahwa kinerja karyawan akan konstan sebesar 

13,362 jika dipengaruhi oleh variabel fleksibiltas, efisiensi, kemudahan akses, 

ketepatan waktu. Variabel fleksibilitas berpengaruh positif sebesar 0,820, variabel 

efisiensi berpengaruh positif sebesar 0,541, variabel kemudahan akses berpengaruh 

positif sebesar 0,969, variabel ketepatan waktu berpengaruh positif sebesar 0,670. 

Hasil analisis uji hipotesis parsial (uji t) menunjukan keseluruhan variabel 

(fleksibilitas, efisiensi, kemudahan akses, ketepatan waktu) signifikan < 0,05. 

Hasil analisis uji hipotesis simultan (uji f). Hasil analisis diperoleh hasil tingkat sig f 

0,000 < 0,05. Hal ini berarti bahwa seluruh variabel independen (fleksibilitas, 

efisiensi, kemudahan akses, ketepatan waktu ) berpengaruh secara simultan terhadap 

variabel dependen (kinerja karyawan). 

Koefisien determinasi. Hasil koefisien determinasi pada tabel model summary pada 

penelitian ini diperoleh nilai adjusted R
2
 sebesar 64,7%, sisanya 35,3% dipengaruhi 

oleh variabel lain. 

Kata Kunci : fleksibilitas, efisiensi, kemudahan akses, ketepatan waktu, kinerja 

karyawan. 

  



 

 

 

 

ABSTRACT 

 This study aims to analyze the Effect of Quality of Computer-Based Accounting 

Information System Using Application and Product In Data Processing (SAP) 

Systems on Employee Performance (Case Study in PT Pinnacle Apparels Semarang in 

2016) The Sample of this study is 30 respondents. The result of the regression 

analysis test : Y= 13,362+0,820X1+0,541X2+0,969X3+0,670X4. The constant of 

13,362 means that employee performance will be constant at 13,362 if is influenced 

by the variables of flexibility, efficiency, ease of acces, timeliness. The flexibility 

variable has a positive effect of 0.820, the efficiency variable has a positive effect of 

0.541, the ease of access variable has a positive effect of 0.969, the timeliness 

variable has a positive effect of 0.670. 

The equation is as follows. The results of the partial hypothesis test (t test) Shows 

overall variables (flexibility, efficiency, ease of access, timeliness) significant 0.05. 

Results of analysis of simultaneous hypothesis testing (test) The results of the analysis 

obtained results level sig f 0.0000.05 This means that all independent variables 

(flexibility, efficiency, ease of access, timeliness) have an effect simultaneously 

towards the dependent variable (employee performance). 

The coefficient of determination. The results of the efficient determination in the 

model summary table in this study obtained an adjusted R2 value of 64.7%, the 

remaining 35.3% was influenced by other variables  

Keywords: flexibility, efficiency, ease of access, timeliness, employee performance. 
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