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ABSTRAK

PENGARUH PERSEPSI KARYAWAN MENGENAI WHISTLEBLOWING
SYSTEM TERHADAP PENCEGAHAN FRAUD DENGAN PERILAKU
ETIS SEBAGAI VARIABEL INTERVENING PADA
PT. TELEKOMUNIKASI INDONESIA, Tbk WILAYAH KUDUS

Oleh
Maela Hadita Santy

Penelitian ini bertujuan untuk mengetahui: (1) Pengaruh Whistleblowing
System terhadap Pencegahan Fraud, (2) Pengaruh Whistleblowing System
terhadap Perilaku Etis, (3) PengaruhsPerilaku Etis terhadap Pencegahan Fraud.
Populasi penelitian ini adatah” seluruh—karyawan vyang bekerja pada PT
Telekomunikasi Indonesia;Thk Wilayah Kudusyyang berjumlah 66 karyawan.
Metode analisis unttkemengujichipotesisqpenelitian.ini, adalah analisis regresi
berganda dan Uji T dan Uji'F.

Hasil Qi hipotesis Tmenunjukkan:, (1) -Persepsi Karyawan Mengenai
Whistleblowing System berpengarub signifikan positif terhadap Pencegahan
Fraud, hal ini dibuktikan depgan-nifattrhiting sebesar 10347 dan nilai signifikansi
atau probabilitas sebesar 0,000 <‘taraf-signifikansi- 5% atau 0,05, (2) Persepsi
Karyawan Mengenai Whistleblowing-System berpengaruh signifikan positif
terhadap Perileku Eis, hal,int.dibuktikan-dengan nilai nilaif hitung sebesar 2,328
dan nilai signifikansi atau probabtitas sebesar 0,023 < taraf signifikansi 5% atau
0.05, (3) Perilaku, Etis berpengaryh signifikan pogitif terhadap Pencegahan Fraud,
hal ini dibuktikan.dengan-agilai 4 hitung, sebesar:.3,687 dan nilai signifikansi atau
probabilitas sebesar ;000 < taraf signifikansi 5% atau 0:05.

Kata Kunci : Persepsi..Karyawan Mengenai Whistleblowing System,
Perilaku Etis, Pencegahan Fraud.
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ABSTRACT

THE EFFECT OF EMPLOYEES’ PERCEPTION ABOUT
WISTLEBLOWING SYSTEM TOWARD FRAUD PREVENTION WITH
ETHICAL BEHAVIOR AS INTERVENING VARIABEL ON
PT. TELEKOMUNIKASI INDONESIA, Thk KUDUS

By
Maela Hadita Santy

This study aims to determine: (1) Effects of Whistleblowing System on
Fraud Prevention, (2) Effect on Ethical Conduct Whistleblowing System, (3)
Effect of Ethical Conduct on Fraud Prevention. This study is a type of
comparative causal research. The population of this study is all employees who
work at PT Telekomunikasi Indonesia,~thk Kudus region totaling 66 employees.
The method of analysis to-testethe"hypothesissgfthis study is multiple regression
analysis and Test T and/Test F.

The result of hypothesis test shows: A1) Employee Perception About
Whistleblowing' 8ystemthas a significant positiveseffect on‘'kxaud Prevention, this
is proved hy-twalue f-20347 ape stanificance or probabilityaalue of 0.000 <5%
or 0.05 significange level! /{2) Perception Employees/ Regarding the
Whistleblowing Sysiem haveq@ signtficant-positive effect on Ethical Behavior, this
is evidenced by the.value of |t valde of 2:328 and. the value of significance or
probability jof 0.023 <5% significance devel or/0.05, (3).Ethical behavior has a
significant positive-effect on kFraud-Prevention, this evidenged by the value of t
count of 3.687 and the<wvalte of \signiicance’-or probability of 0.000 <5%
significance level or 0.05,

Keywordshy, EmploygegPerception, Regarding®Whistleblowing System,
Ethical Behavior, Fraud Prevention:
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